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l2J As required by Act 472, Title TX Coordinators are. to track 

,u1d report to the chancellor the investigation status o.fpower-
. based violence reports and the disposition of repotts. For your 
convenience we have included two columns where Title IX 
Coordinators may account from the lhformal'ton required in the 
Acts as ittelat:es to administrative reporting requirements- for 
Title IX Coor~li'nators. 

l3J Inform~i.tion as to whether the repo1't resulted in the filing of« Forrrial Complaint «nd the' alleg.tt:ibns contained therein. 

[4:l Jnfom1allon about Formal Complaints is specifically required 
to be included in the Chancellor's repott. For convenience, 
HOR Recommends the1itle JX .Coordii1ato.r.s1 reporting .1n.-thc 
thicd coli.Jmn serve as the b«sis c)f information to be included in 

the Chancellor's report, so effectively Title IX Coordinators 'Can 
copy and pa.<;tc their reports tcgardi.ng Formal Complaints into 

the Clia.ncellor's·report. 

[SJ Type of Complaint, Title IX or Power-Based Violence (PBV). 

[61 :Status ofinvestigation as it. pertains to Formal Compfaints 
filed for an .accusation ofpowcr-b«scd violence or retaliation. .1f 
doscd,clength of time tRken to resolve complaint 

[71 Type of power-based violence or retaliation alleged. 

181 .Disposition ofany disciplinary processes arising from the Formal Complaints. 
[9J 1nstitli1.ion should indicate where they arc in the discii,linary status and also note if there was a sanction imposed and ,vhat sanction \vas imposed. 

[10J Although not teqlltred by law, for data c:ollect:ioi.1 purposes HOR rtXJttcsts information pertaining to·thc gender ·of both the Complain,m.t and Responde11t. 

l11] Although not .required by l~w, for data collection purpo.sc.s DOR 1"ec.1uests info1m~tion pertruning to the gender of both the Complainant m1d Respondent. 
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[2] Information about Fonnal Complaints is specifically 
requjred to be included in the Chancellor'S rep·ort. f''or 
convenience, HOR Recommends the Title IX 
CoOtqinators' reporting in. the third column serve :is the 
basis of info1mntion to be iocludcd in tbe Chancellor's 
report, so cffec•tively Titl.c IX Coordinators can copy and 
paste their reports rc~rarding r•·onnal Complnints.inco the 
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Form B2 - Chancellor's Data Report 
2022-2023 Academic Year, Fall Semester1 

COLLEGE NAME 

Confidential Advisors and Responsible Employees2 Total 

a. Number of Responsible Employees 

b. Number of Confidential Advisors 
367 

4 
Annual Training (please include number and percentage)3 

a. Completion rate of Responsible Employees 
b. Completion rate of Confidential Advisors 

367/100% 

4/100% 

Responsible Employee Reporting4 

a. Number of employees who made false reports 
i. Number of employees terminated 

0 

b. Number of employees who made false reports 
i. Number of employees terminated 

0 

Power-Based Violence Formal Complaints5 

a. Formal Complaints received 0 
b. Formal Complaints resulting in occurrence of power-based violence 0 

c. Formal Complaints resulting in discipline or corrective action 

Type of discipline or corrective action taken 

0 

i. Suspension 0 
ii. Expulsion 0 

Retaliation6 

a. Reports of retaliation received 
0 

b. Investigations 0 
c. Findings 

i. Retaliation occurred 0 

ii. Retaliation did not occur 0 

1 Beginning with AV 2022-2023, Fall Semester reporting will have an effective date of April 1st of the current 
calendar year. 
2 In accordance with Act 472, the Chancellor's report shall include the number of Responsible Employees (i.e., 
employees) and Confidential Advisors for the institution. 

3 In accordance with Act 472, the Chancellor's report shall include the number and percentage of Responsible 

Employees and Confidential Advisors who have completed annual training. 

4 Although this section is not required by Act 472, for data collection purposes BOR requests statistics regarding a 

responsible employees' failure to comply with reporting requirements. 
5 In accordance with Act 472, the Chancellor's report shall include (1) the number of Formal Complaints of power­
based violence received by an institution, (2) the numbe_r of Formal Complaints which resulted in a finding that 

power-based violence violat ions occurred, (3) the number of Formal Complaints in which the finding of power­

based violations resulted in discipline or corrective action, (4) the type of discipline or corrective action taken, and 

(5) the amount of time it took to resolve each Formal Complaint (see 2nd form) . 
6 In accordance with Act 472, the Chancellor's report shall include information about retaliation which include the 

number of reports of retaliation, and any findings of any investigations or reports of retaliation . 



BOSSIER 
PARISH 
COMMUNITY 
COLLEGE 

Bossier Parish Community College has 100% current active full-time employees compliant with 
Power Based Violence mandated training. Newly hired employees are expected to complete 
their annual training within a specified time period. The Louisiana Board of Regents has 
released the designated training for Power Based Violence training, therefore, all employees are 
sent the PBV KnowBe4 training in their annual training requirements. The Confidential 
Advisors required have completed their annual training. Full-time employees have completed 
the annual Sexual Harassment training as required. 
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